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Whistleblowing Policy Statement 
 
 
Introduction 
 
In this policy ‘Whistleblowing’ means the reporting by workers (including employees, subcontractors, 
trainees) of suspected misconduct, illegal acts or failure to act within Kelbec Civils Ltd.  
 
The aim of this policy is to encourage employees and others who have serious concerns about any 
aspect of Kelbec Civils’ work to come forward and voice those concerns.  
 
Qualifying Disclosures  
 

1. Certain disclosures are prescribed by law as “qualifying disclosures”.  A “qualifying 
disclosure” means a disclosure of information that the employee genuinely and reasonably 
believes is in the public interest and shows that Kelbec Civils Ltd has committed a “relevant 
failure” by:  

• Committing a criminal offence, e.g. fraud 
• Failing to comply with a legal obligation  
• A miscarriage of justice  
• Someone’s health and/or safety and/or welfare may be at risk 
• Risk or actual damage to the environment 
• Concealing any information relating to the above 

 
2. These acts can be in the past, present or future, so that, for example, a disclosure qualifies 

if it relates to environmental damage that has happened, is happening, or is likely to happen. 
Kelbec Civils Ltd will take any concerns that you may raise relating to the above matters very 
seriously.  
 

3. The Employment Rights Act 1996 provides protection for workers who ‘blow the whistle’ 
where they reasonably believe that some form of illegality, injustice or breach of health and 
safety has occurred or is likely to occur. The disclosure must be “in the public interest”. We 
encourage you to use the procedure to raise any such concerns.  
 

Complaints that do not count as whistleblowing 

Personal grievances (for example bullying, harassment, discrimination) are not covered by 
whistleblowing law, unless your particular case is in the public interest. 

Report these under your employer’s grievance policy. 

Contact the Advisory, Conciliation and Arbitration Service (Acas) for help and advice on resolving a 
workplace dispute. 

       
The Procedure 
 

1. In the first instance you should report any concerns you may have to the Managing Director 
or Operations Director, who will treat the matter with complete confidence.  If you are not 
satisfied with the explanation or reason given to you, you should raise the matter with the 
appropriate official organisation or regulatory body.  
 

2. If you do not report your concerns to the Managing Director or Construction Director, you 
should take them direct to the appropriate organisation or body.  
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What we will do 

Your employer or the prescribed person will listen to your concern and decide if any action is 
needed. You may be asked for further information. 

You must say straight away if you do not want anyone else to know it was you who raised the 
concern. 

You will not have a say in how your concern is dealt with. 

Your employer or the prescribed person can keep you informed about the action they’ve taken, but 
they cannot give you much detail if they have to keep the confidence of other people. 

A prescribed person cannot help you with your relationship with your employer. 

 

If you’re not satisfied with how your employer dealt with your concern 

Tell someone else (for example a more senior member of staff) or a prescribed person or body if 
you believe your concern was not taken seriously or the wrongdoing is still going on. 

Contact the Advisory, Conciliation and Arbitration Service (Acas), the whistleblowing charity 
Protect or your trade union for more guidance. 

 

Treatment By Others  
 
Bullying, harassment or any other detrimental treatment afforded to a colleague who has made a 
qualifying disclosure is unacceptable. Anyone found to have acted in such a manner would be 
subject to disciplinary action.  
 

Making your claim anonymously or confidentially 

You can tell your employer or a prescribed person anonymously, but they may not be able to take 
the claim further if you have not provided all the information they need. 

You can give your name but request confidentiality - the person or body you tell should make every 
effort to protect your identity. 

If you report your concern to the media, in most cases you’ll lose your whistleblowing law rights. 

 
 This policy shall be reviewed annually or following significant changes.  

   
 
 
 

Stuart Kirby – Company Director      Approved on: 13/01/2021 

https://protect-advice.org.uk/

